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CORONERS’ CIRCULAR No 61
Dear Sir/Madam
Coroners’ pay
We are writing to update you on our negotiations regarding the pay of coroners.
As you are aware the JNC for Coroners agreed to undertake a job evaluation (JE)
exercise to assess the roles set out in the Coroners and Justice Act 2009.
We commissioned Korn Ferry Hay Group to undertake the job evaluation exercise to
enable us to develop a grading arrangement based on broader criteria than the
population based approach taken in the past. That exercise has created new model
job profiles and has been able to take account of criteria relevant to both local
authority and judicial contexts. It has also been the first opportunity to consider
through the JNC pay recommendations with regard to Area and Assistant Coroners.
Having considered the outcome of the technical evaluation exercise and looked at a
wide range of potential pay benchmark data, the two sides have reached agreement
in principle on an approach, details of which are set out below.




Senior coroners - a range of £117,000 to £130,000. The salary includes
statutory out of hours work as set out in legislative provisions. The current
JNC 5.5% salary pension supplement will no longer apply.
Part-Time senior coroners – a base salary of £20,000 and then a daily
rate range of £440 to £500 with earnings capped at the level of a full-time
senior coroner in a similarly complex area. The 5.5% pension allowance
provision would fall as would the current provision in some authorities of
‘county loadings’ of at least 10% of salary. This would also see the
abolition of long inquest payments. Legislation requires that all senior
coroners are salaried which precludes falling back solely on a day rate for
part-timers. A fixed salary will also cover the need for coroners to be
available at all times even given they are notionally part-time. The
proposed range of day rates is based on removing the suggested level of
£20,000 from the senior coroner range and then dividing by 220 to
achieve a range of daily rates which is transparent and equitable. The





salary includes statutory out of hours work as set out in legislative
provisions.
Area coroners – a range from £87,000 to £100,000. The JNC 5.5%
pension allowance will not to be sought in addition (Area Coroners have
not previously been covered by the JNC). The salary would include
statutory out of hours responsibility to the extent that it applies to Area
Coroners as set out in legislative provisions.
Assistant coroners – daily rate from £375 to £454 with a ceiling/floor midpoint for less complex/highly complex areas. This approach takes
account of the 2 levels within the single role that Korn Ferry Hay identified
in its job evaluation exercise. The 5.5% pension allowance would not be
sought in addition should access to the LGPS be provided to assistant
coroners.

Joint guidance will be produced before the end of 2017 to assist local decisionmaking in respect of the above approach. Until that happens, no action is necessary.
Background information in relation to this work is contained in past circulars which
can be found at the following link: https://www.local.gov.uk/our-support/workforceand-hr-support/coroners
We are grateful to the technical advisers from local authorities who have worked with
us on this exercise.
Yours faithfully
SIMON PANNELL
JENNIFER LEEMING
Joint Secretaries

